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Abstract: The complexity and dynamism of social-economic activities, due to 

contemporary technical scientific revolution, deep economic transformation, social 

and political, which is currently running, requires a new vision effectively dealt with 
multi-criteria and multi-caused. Discounted in making investment decisions, with 

detailed analysis of efficiency indicators (during static and dynamic payback, 

updated economic return on investment, internal rate of return on investment, the 

relationship between income and costs) reflects the statement - evaluating an 

investment mainly involves the calculation and analysis of economic efficiency, which 

is a causal relationship between effort put into action and registered practical effect 
as a result of this effort. 
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1. Introduction   
        

An analysis of the decision-making system shows a very high proportion of short-
term decisions, which lead to decisions with immediate effect often at the expense of 
medium and long -term decisions that are totally neglected. In fact such an approach 
on long-term has adverse effects, increasing the risk coefficient. Romania's public 
sector human factor is one of the most neglected resources and the consequences of 
this situation lead to effects that are not difficult to deduce. The human factor is a key 
element of business and public sector performance. Moreover, constitute essential 
elements of size and especially the quality of public sector activity. 
So you can not mention the effectiveness of public institutions in general without 
regard, in addition to economic efficiency and directly quantifiable aspects, and a 
number of imponderables directly, but have multiple effects on the performance of 
the public sector. Among them an important place, as is natural, civil servants work 
efficiency. The efficient use of staff's work efficiency depends on very quality and 
efficiency of public administration. 

 
2.  Economic Efficiency-a main Element in Decision Making 

 
The concept of "economic efficiency" is encountered in the literature and in 

practice in two ways: 
 

1. Performance - particularly good results - of an activity; 
2. Maximum effect of an activity in relation to allocate resources or supplies. 

 
But most of the specialists, addressing the "efficiency" have regarded to the 

private sector and little or not at all on the public. An explanation of this could be due 
to the truth that the government aims through its activities low profitability but high 
degree of satisfaction of citizens. Given that, referring to the private sector, many 
economists have defined special economic efficiency; it is absolutely natural to be 
considered for the analysis of institutions or authorities of central and local 
government and other public sector institutions. 

In order to address the work in the public sector from the perspective of the 
concept of efficiency is necessary for efficiency to be understood and considered as 
due to the influence of economic factors and as a consequence of the influence of 
political, cultural, legal and especially the human factor because in fact "human 
resources are the underlying success or failure". 

This concept was first used in public administration rational approach proposed 
by L. Gulick and L. Urwick. Public managers must consider the fact that if efforts 
can be sized strictly, particularly social ones, are difficult to determine and cannot be 
laid entirely. This is because the government operates in a social setting subject to 
multiple influences. 

Most often these indirect unpredictable social effects have major implications in 
the public sector. In terms of forms of expression can be said that the efficiency can 
be quantified - particularly the economic - and quantifiable - social effects. Public 
managers should take account of both, but the fact that they may have in addition to 
the present size and size perspective, because a considerable part of the results 




