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ECONOMIC EFFICIENCY AND EFFECTIVENESS
IN DECISION M AKING
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Abstract: The complexityand dynamism ofsocialeconomic activities due to
contemporary technicadcientific revolution deepeconomic transformatignsocial

and political, which iscurrently running requires anew visioneffectively dealt with
multi-criteria and multi-caused Discountedin making investmentlecisions with

detailed analysis ofefficiency indicators(during static and dynamicpayback

updatedeconomic returron investmentinternal rateof return on investmenthe

relationship betweenncome and costs)reflects the statement evaluating an

investmenmainly involveghe calculatiorand analysis oéconomic efficiengywhich

Is acausal relationshigbetweenreffort putinto actionand registeredpractical effect
as a result othis effort
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1. Introduction

An analysis of the decisiemaking system shows a very high proportion of short
term decisionswhich lead to decisions with immediate effect often at the expense of
medium and longterm decisions that are totally neglected. In fact such an approach
on longterm has adverse effects, increasing the risk coefficient. Romania's public
sector human fdor is one of the most neglected resources and the consequences of
this situation lead to effects that are not difficult to deduce. The human factor is a key
element of business and public sector performance. Moreover, constitute essential
elements of sizeand especially the quality of public sector activity.

So you can not mention the effectiveness of public institutions in general without
regard, in addition to economic efficiency and directly quantifiable aspects, and a
number of imponderables directlgut have multiple effects on the performance of
the public sector. Among them an important place, as is natural, civil servants work
efficiency. The efficient use of staff's work efficiency depends on very quality and
efficiency of public administration.

2. EconomicEfficiency-a main Elementin Decision Making

The concept of'‘economic efficiency'is encounteredn the literatureand in
practicein two ways:

1. Performance particularly good resultsof an activity
2. Maximum effeciof an activityin relationto allocateresource®r supplies.

But most of thespecialists addressinghe "efficiency have regardedto the
private sector antittle or not at allon the public. An explanatiorof this could bedue
to the truth that thgovernmentimsthrough itsactivitieslow profitability but high
degreeof satisfaction ofcitizens. Given that referring tothe private sectommany
economists haveefined specialeconomic efficiencyit is absolutelynatural tobe
considered for theanalysis of institutions or authorities of central and local
governmentandotherpublic sector institutions

In order to addresthe workin the public sectofrom the perspective ahe
concept ofefficiency is necessary foefficiency to beunderstood andonsideredas
due to theinfluenceof economic factorand asa consequence dhe influence of
political, cultural legal and especially thehuman factorbecause irfact "human
resources arthe underlyingsuccess or failufe

This concept wafirst usedin public administratiomational approaciproposed
by L. Gulick andL. Urwick. Public managersust consider the facthat if efforts
canbe sizedstrictly, particularlysocial onesaredifficult to determineandcannotbe
laid entirely. This is because thgovernmentoperatesn a social settingubject to
multiple influences

Most often these indirecinpredictablesocialeffects havanajor implications in
the public sector. In terms of forms of expression can be said that the efficiency can
be quantified- particularly the economie and quantifiable- social effects. Public
managers should take account of both, but the fact that they may have in addition to
the present size and size perspective, because a considerable part of the results






